




















Ipd 70,09

modifisd to pevmit the enployesnt of boys belween 156 and L8
operation of holetlny meohdnes ond 1iT4s wsed in 1ifting not pore then 500 pounds

aﬁﬁ widleh mechines sre inbesrsl or suwellisry pards of lndividusl lathes or milling ma-
chines sand in which the holsiing mechipe iz used only in copnection with such |
lethes or #11ling maohines,

~ dnd 70,10 Hotels, restourants snd privabe clubs, (1) Girise %géﬁiam 103.69

(5) (=) is modified o permit girls 17 weers of ape o be smployed in holels =nd
restaurents only, on condition thzi thelr employment shall not lnvelve the dispensipg,

3 or malt liguers =t sny bime and on the

serving or hendling of strong, spiritm

further condition that they shall nob be employed before the howr of 6:00 £.H. noy
after the howr of 10300 PoM. on any day, |

{#) E@y@g Boys between 16 snd 18 yeors of age may be enployed in reetaursnis,
botels, snd privete clubs which dispense and/or serve sirong, spivituous or melt
~liguors on condlilon thet thelr esployment shell not invelve the dlscensing, serving
ar handling of strong, E?ifitaﬁﬁﬁ or malt 11@%@?% a4 sny blme oy work in or sbond
locker room. Hoys under 1B vesrs of azge moy nol be ssployed as bell hops in boiels,

-

{3) DPefinition, / resteurent under this eedes i a public esiing plece im which

ommlesion $o heve violated eny of 1te provisiona,
§

Ind 70,11 lours of lsbor of minors betwesn the spes of 1h snd 1B yeersd))

17 T2IR8, Ssetion 103.68 (1) (2), ¥isconsin Siatules, i modified %o extend the

hours of smployment of minprs. Hinors of this zge mey be employed neb more tvhan B
hours & Jday nor more than 4B hours 2 week nor more than & doys 8 weel,

4

(2) 70% 16 ¥1RS, uring reguler scheol vacatlone, minors 16 yesrs of spe may

P

be employed not more then 8 houvrs s dev nor more bhen LO hours 2 week noy more tham
& daye & week,

(3) a0% 1 0 36 YRARE,

Maring regulsr school veortions, minors between 1k
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s | g

T

and 16 wvears of

LD bours pey wesk %ﬁr@wﬁﬁ%;ﬁﬁ%@gm?%%&ﬁ%wmwm@?Wﬁ

5100 PoMe When schools are in session they may be employed neb later then H:00
Follo sxoept on sny day which does not prevsde » school day they may be employed
aot laker than 9:00 P.H,

(h) High sehool graduates or married minors, (2) Boys 16 to 17 yesrs of
age may be employed the same schedules ag boys 18 vesys of 2pe or over,

{b) Girls 16 1o 1% yesrs of age nay be employed the some tobtel Jdally and

weskly hours se women 18 vesrs of ape or OVEre

Ind 70,12 Hes) Puorleds, At lssst 30 &lﬁﬁ%%ﬁ be %11@%@& Tor dinney oy othey

,\

meal periods ressonsbly close to the ususl meal porled time, nemely &300 2,

12 noon, 6100 Pelle, 12 midnight or ot such other binme as deemed reascnsble by
the Commission, In no csse shall ss-essdeyw b

houwrs without = mesl perled,

Ind 70,13 Prohibited employments. in addition o hazardons @ﬁylﬁmm@mﬁs Pro=
hibited by Bection 103,69 (3), Wisconsin 3&@%&%@@9 the following esployments shell
be deemed to be denperous or prejudiclsl to the 1life, heallih, safety, or wellfore
of winers mnder 18 years of ages

{1) In or zbout e stationary sswmill.

{2) Operabing or sssisbting in the opersting of powsredriven meat grinders.

(3}

-(h)?;Iﬁ or sbout & gand or grevel pli,

Operating or sssisting in the operating of bull dozer.

Ind 70,1k EBosd Constroction, Secbion 103,69, (3) (r), Vieconsin Statutes, is

podifiod to permlt the employment of boys betwesn 16 snd 18 yesra of spe fop

; in rosd construction. Such employment sust be in socord with the provisions

cof the child laber and minlsum wepe lowe relative to child lebor permiis, hours of

lzbor, minimum wages ond sll other provisions of ssld lews,



Ind 70,15 Thresbing crews, Cacbion 100,60 bhe ¥ relsting

o hours of labor of boys 16 to 18 yesrs of sge and Eection 103.69 (3) (v);
- ¥isconsin Statutes, releting o the employment of sush boys 88 MEMDOrs of threshing
erews is modified to permit the employment of boys 16 to 18 yesre of age =a members
of thresiing orews snd to remove the restricbions on hours of lshor of bove 16 to
1% yeors of age while mo asmployed,
ind 70,20 Folicies\\1t is the peliey of the Industrisl Coemiesion $o refuse
to izsue pormite for the smplowment of sinors Tor the Tollowing sges end cooupationss
(@) Hinors under 19 voers of nge

\  HF AMdrport. Fxoept in hanger, office and other work which is a safe

dietance from the landing field,

A @) Armered mrts! a;;é Brink's Service

3 5@@ A 'Jl”’&!mﬁJMM*%M “"‘""-M MM&W

¢ 4 Brewery office - except if office is ln sepsrste bullding and

- miner has nothing to do in brewery bnllding,

s & Trivers or %f;&lgazm. Q, E‘riwm or helpere on fuel oil snd pasoline
trucks; propene gas delivery snd hook up for home use; delivery of cars over stste
linesy ice trucks if lee coke %o be lifted weighs in excess of 50 1bs, - if under
50 lbe. permits mey be issusd for the employment of boys 15 4o 18 years of age, |

ﬁ: ‘wivers of school tms or mobor wehicle trensporting childreng or publie
gm%@gg@r or freight Wwmnepor tation, |

@i Iyiverd of texi cobe,

QP TSN

& %L rod racing csrs or @mdﬁ: eBYE or mrkiﬁ% in pita,

& W@%;ar&é‘mwm plent trueks with or without 147 %iﬁﬁ devices e

1% ‘i’.’mm@r gnow plow opr tractor with fma@wm 14848 or londer.

;;;;;

5(» (:Q Flre f%;%‘h =, volunitser or other flremen, 's In smergencies or s sutlined
in Jeotlion 26,1k Wisconsin Statutes, no permlis sre reguired,

{3 Uames of ekill o net-—seversd—by

freept peralls may
be issued to boye 1l to 18 years of spe Af not io conpection with rrohibited

employnonts,
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Sun clobs = loadine shkest trops or 28 'rE

Ice hervestiing

o IPF Life guerds and ﬁ%iﬁm%ﬂi instructors, Ixcept that permits mey be

W (kb

w8
=

v
(e fﬁ‘

4

ot
an o

&\w

issued fagm?aya 16 o 18 years of ape who have senier 1ifs saving

gartificates from the Bed COrose and who Q enployed under conzbond

adult supervision, smi=ts girle 16 to 18 years of ape a2 swimelpg ine
strustor aids where proper fed Uross certificates have been issued
a% beaches snd pools, %%ﬁ£;~;%% open to the publie,

Hetal pota - Ho permite for minors vnder 18 yeerg of sge bo gend
matal ?@@E in w%ieh a pixture of leed andimony snd tin conteln 2 high
peyeentage of lead,

Projectioniste in theaires,

Sand blesting opevations.

Sanitaria gl whecndeis @vv41£°”‘4**Q§3§Zi~\-C“VC”~G“Q"*“:X

figws - Chain s%wﬁ,bjgsi;glgﬁégfu<>4QQJCL;f5}*~oJ%ouiéta;tég
ﬁﬁfﬁ?iﬁg or é@%ﬁiﬂg - handling or clesning eguipment used in spraving
or dusiting or in géa gpraving or dusting,

Ts¥. antenna - suiside ereciion,

Tres trimning - @xsap%‘%h&t minors 14 to 1B mey be employed in work

% pround level,

Irenches, ﬁi%ﬁn@a - except for ground-level work for beoys 16 be 18
yeors of age, |

¥all drilling - operabing or sssisbing to operate eguipment or 28
asgistent well driller,

Window weshing - where work imvolves ¢limbing ladders or using szfeiy

2. (88 Y-ray machines - operating ecguipment in hospitels, lsborsiories or in

frotories where they Z-ray mebels,
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,naﬁx 18 yasrs of opeq

ChaulTeurs

Tormitories. ikeept upon proper showing thab the work done

will not be detrimental o the health, welfare and morals of

girla the Gommission will make @%ﬁ@pﬁi@ﬂ& to this rule such e

fay giflﬁ wmrking in plrls? dmrmitari&a.

La@ &%@%iaﬂa_j @xm@a% girla 16 ﬁ@ 18 yeers of age may be employed
b@ﬁﬁ@@n égﬁa ﬁ.“. and 6300 ?ﬁﬁ.

%i;i%ary acadenies

%a@éla

ﬂsﬁﬁa@r theatres

ﬁ@ll@f ﬁkﬁtiﬂg rinks « any job in er shout

Girls wnder 17 years of apes

& Feirs - in restaursnt stands and in curb service, Mo permi ts

- under 18 yesrs of age if beer or liguer is sold, Fxoept pernlte

muy be lssued to girls 16 years of spe for employment in mercantile
stands in feir bulldings operaited by feir assoeciztions,

Eiddie riﬁaﬁ end pony rides - whers

{boys may securs permits ab 1& voars. )
MMM R&J{m gw’f’m—«ﬂ\.jo.}d@)\

18) |, Pork stands, rosdside siands, drive-in stands, curb service,

bhsinesses in szirporis, bus and railway stations ., dsmsement parks

¥inors under 16 yesrs of apar

\ 4D Egl@ra - operating or sssisbing in the operation of pi@km%p belers,

tr@atar pﬁllégg'balﬁrﬁ or power driven paper bhalers.

o (&) Beaches and pools

A, ©Uheckers sad atiendenis,



B o
3 ggg Hobor vehicles - driver gr helpsy sxeept upder direct supervision of
parsnt or yusrdimm,
"y () Howers - poweredriven lawn.

s @ Riding academies, cemp stables, and jockeys

Boye uader 16 yeers of sges I li@r gkating rinks - any emploveent in op

shont,
(%? Girls under 16 yesrs of sges (n) Hospitale - no permite shall be issusd

for personsl cave of patients,

[Q’é It is poliey to issue permits for the following: (&) Forestry 5 ?ﬁ,t@d .
J . |

ks Tor boye 1b to 3B yrars

States, State snd Gounty servicesy May howe
of sge, |

(&) Sehool cefeterie or lunch 'ymgrm»- for students 14 to 18 years of s=pe,



Papsusnt to Ghaspler 103 Wisconsin Stebutes the Industrisl Commission
adopted the followings

Ind 71,00 Identificstion, The bodge ss provided in Sechion 103.25,
Wisvonsin Siatutes, shall nol be féﬁnir%ﬁ for hoye employed in slreeb
tredes, JIn liew of the badge, identificstion cerds furnished by the
UGommission shall be issusd to boys employed in sireel trades, Bo charge

shell be mads Tor the identificaiion cards,

Ind TL02 Fees,

ommiseion fixes 2 fes of 2% cenis for the issulng
of ezeh child lehor pod g yee’ itrades permit, end sulborizes tie relentien

of sugh fee by Lis parmi' officer as compensatlion for his mervices,



CHAPTER 75

ONE DAY REST IN SEVEN

Ind 75.01. Day of Rést. Modification of Section 103.85, Wisconsin
Statuteé, is made herewith. (1) Twenty-four consecutive hours of
rest in each calendar‘week shall be deemed compliance with this

section.

(2) Men employes in paper and pulp mills.

(a) Thié section shail not apply to superintendents and depart-
ment heads whose work 1s supervisory and not manual.

(b) This section shall apply to machine men, but shall not apply
to millwrights, electricians, pipefitteré, and other employes whose
duties include not more than 5 hours of essential work on Sunday,

making necessary repairs to boilers, piping, wiring or machinery.



Ind TH.0L Records to be kept, loyment agents shell keep 2 reorister
or record in e Torm soproved by the industrisl sommiosion, of =11 sceepbed
applicetiony for ewployment and for help, of =ll porsons referred Lo employers,

whether they were hired or not, snd 1f & fes hos heen pald the mnount of such fes,

Ind T.02 Reports bo industirizl commission, Un the last dny of every month
every exployment sgent shell send to the industrial commission ot Madison a repord,
in gueh form sg the commlssion mey preseribe, giving the mmber of szppliecations for
@mylﬁgm%ﬁ% and for help sad bthe numbsy of positions filled durlng that month by

industrien and ocovpations,

Ind ?%QQEH Written brder from employerss Pvery employment sgent who sends an
%@@1@%@5% for employment to apply for %%é game ouislde of the elty in which the
employment office is lecsted shall hsve o written order from the arployer ziving
his neme ond address, the puwber snd the kind of waykﬁ?%>waﬁ%@ﬂ, the probsble
duretion of the employment, the rete of wges, whether 2 strike is on st the place
where the men sre wanted snd what the price of besrd snd lodging is 1f thess cre
fm?niéhﬁﬁ’%y the smpleyer or AF he Jeducte the cost of bhese from the wages, Fro-
vided, howsver, thet an employment sgent msy send sppliesnts oub of bown in response
to 2 telephone order 1T the smployer promises to conllrm the order in writing within
two days, %@'ﬁ telephone order confirmetlon is not reguired for ony employed whese
galary will exeeed 15,000,00 per yeer where the vregulstions otherwise have besn

followed,

Ind ?@.ﬁh Introduction verd or letter{\)Swery employment sgent who sends any
spplicent for empleoyment bto suply for # position 2% any place oudside of the eiby
or town in which the office of the amployment spent is locsted shall give to such
\x\aggliaﬁm% o eard or létter stating the name snd address of the peruon o whom the

welicent is veferred, the kind of work supposad to be oblainsble, the nome of the



wla

the rare of

ppplicant for % zitlon, the prot

to be paid by the employer, the priee of borrd snd ladeing if these sre o be
dedunied from the esrnings, the cogt of ivansporistlon ko the employment sod by
whom 1% 12 to be paid, and sny othoy deductions thet sre o be mede from the
parningbe 4m case of s sirike or lockout the serd or letter shall also state this
facte

\;é Hothlng contsined herein shsll prevend any esmployment sgent from referring an
spplicent for employment %o a place of possible smplovment by mesns of the
telephone, and without any cerd or letter, in any c¢ase where prompt action ia
negepgary, provided thet in every such cese the Information thet is raguired to

be sbated in such card or letter shall be commmicsted in writing %o such spplicant

a8 moon o8 is responshly possible,

Ind ??;ﬁg' Fromises of positions. Whenever sny employment sgent induces a
person o oome bto 2 olby Irom o distsnce on bhe promise of 2 position, or whepe
eyer sny axployment sgent sends s person to = dlsiant place oulside of the city
 where his offige is looated, if the spplicent fails to secure employment through
no feult of his own, the esployment sgent shall pay oll the necemssry cxpanses e
curred by such @%r@ﬁﬁ; provided, howover, thet the employment spent vhall not be
iisble for these swpenses If he hos informed the spplicent in writing thet the

spplicsnt travels 2t his own vrisk,

Ind 708 Dlacharge of employegs. Ho employment spent shall persusde, induce
or procure, or sitempt o persuade, lnduce or precure any employer or apent of any
employer bto discharge sny employegly or persusde or intuce sny esployed o bresk a

econtrsct with his employer,

Ind 779.07 Hoving place of business, HNo licensee shell open, conduct or maine

bein 2n offles 2t any other plaee thap thet specified in the license without Tirst
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ining the writhen oon
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withheld for smy vesson for whileh ap oripginel spplicsilon mizhi hove besn rejecied

A7 zuph ploece hed hesn mentlonsd therein,

Ind 08 ‘Yosting of llcenses 2nd rules, “very lieensed employment sgent shall

poet his ligense snd keep in 2 conspleouous pleoe in svery room of his offles coples

W o s
of Chapter 105 of—the—stsriudes, btopether will a1l rules end grders of the indusirial

commiesion issued in pursusnce thersefs and forther shell post on his outside doer
or window » sipn with his newe and the fact thai he I8 2 licensed employment spent
thereon, A11 abtetionery end advertlsing mstter, shell likewise contein the neme of

the amployment agent and 5 statensnt thet he iz licensed,

Ind 79e09 Fosting of echedule of rates. Hvery licensed esployment sgent shall
post in & eonmplewsus pleace in every room of his aifice coples of the schedule of
retes or fess reguired Yo be filed with the indusirisl @@mmi@%ipn. This schedule
sugh show the fess to be charged both to smployers and o employeda for all kinds
of spployment sg bo %hi@h the licengse @?ﬁ?éﬁ%& to act as esployment spent, 1%
mug @ﬁéﬁ slao to whet extent, 1f et 2ll, such fees for esch kind of ermployment sre
to vary with the rate of wepes received by the employed or with the dursblon of the
employment obteined, If different fess are to be charged for mele and female
ﬁmgl@yﬁ¢g; the rates for each sex shell be eglearly steted, ?ﬁ@ schedulsy B0 ?aéteﬁ
may be chenged 2t any bime provided that » @ayy'@f guch changes is {lled with the

@ .
industrial commisslon before sush chenges sare posted or ached upon,

Ind 74,10 Registration fees, & Ho employment sgent shall cherge a
reglotration fee withoub permission from She indusiriel @mmmiéséam. This rule
$h$l1 ﬁﬁé apply Yo licensees who sct ag employment apents only with reference be
teschers snd other employege of sducstionsl lnstituiions, and with reference to

trained murges,



